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Volume 45 Issue 1 

All the News You Can Use for 

News 

 MALL AALL Scholarship 

deadline 4/13/18 more infor-

mation 

 J.J. Hill Center “Night at 

the Library” (with adult 

beverages!) 4/11/18 RSVP 

 SLA Salon 4/19/18 more 

info & registration 

The Reference Desk 
It was great to see so many of you at the 

Thomson Reuters tour for MALL mem-

bers on March 27. It was amazing to see 

the giant printing and binding machines 

in action and tour one of the most inter-

esting collections of legal books in the 

country. The scope of the Eagan opera-

tion is remarkable and seeing it in per-

son provided a better sense of how the 

materials we use everyday are produced.  

I was particularly impressed with the 

casebook collection in their library which 

included more than a hundred thousand 

volumes of decisions and went back to 

the 1760’s. The total library collection is 

around four hundred thousand volumes 

and includes materials from all publish-

ers. The collection has an unusual focus, 

it is designed not for practicing lawyers, 

litigants or the public but to support the 

editors and staff and Thomson Reuters. 

The collection of statutes and case books 

is unusually comprehensive, perhaps 

unrivalled except for one or two other 

libraries in the country.  

Many thanks to Angela Booth-Tran and 

Tom Duggan at Thomson Reuters for 

helping arrange the tour for us. 

The MALL Spring Meeting will be held 
on May 18th at the Shoreview Library. 
Details will be announced as the pro-
gram is finalized. I hope to see you all 
there.  

~Charlie Wilson 

Inside this issue: 

President’s Corner 1 

Teaching Law Librarians to Lead 2-4 
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Committee Chairs/Officers 7 
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TEACHING LAW LIBRARIANS TO LEAD THROUGH LEADERSHIP TRAINING 
DAVID ZOPFI-JORDAN  

Determining the difference between management and 
leadership can be defined as “Management is about 
coping with complexity; its response and procedures 
are largely a response to the emergence of large, com-
plex organizations in the twentieth century.  Leader-
ship, by contrast, is about coping with change.”(p.38) 
(HBR on Leadership, “What leaders really do” p37). 
Harvard business review on leadership. Boston, 
MA : Harvard Business School Press, c1998.  
“Management controls people by pushing them in the 
right direction; Leadership motivates them by satisfy-
ing basic human needs.”(p.41)  (HBR on Leadership, 
“What leaders really do” p37).  So, there is no one an-
swer to define what leadership is, if there were it would 
definitely change over time.  Leadership to me is lead-
ing or guiding people or the organization toward a goal 
to achieve its strategic plan.  Leaders need to inspire 
people to follow them to be effective.  

The American Association of Law Libraries (AALL) 
Leadership Academy is a two day program to develop 
emerging leaders; preparing them for succession to 
future leadership roles within the organization.  The 
leaders of the AALL were proactive in identifying the 
need to plan for the future succession of the organiza-
tion and its leadership.  

The Leadership Academy was formed following a stra-
tegic decision to create a program to identify and de-
velop the next generation of AALL leaders.  Carol 
Parker’s article “Leadership Development Programs 
for Law Librarians”(Carol A. Parker.  Leadership De-
velopment Programs for Law Librarians.  Journal of 
Library Administration. V.49 . p881-885, 2009) de-
scribes the history of this important decision to create 
an academy.  A quote from Theresa Leming in “I Took 
the Lead …”( Theresa Leming . I Took the Lead. AALL 
Spectrum.  p 20-22, March 2009) describes the senti-
ment of the AALL leaders and the reasons for making 
this strategic decision.   “(Judy) Meadows says she of-
ten wondered who would take over for her and her co-
horts of AALL Leaders and library directors when they 
retire.” 

The Leadership Academy was launched in 2008.  Law 
librarians must apply for and be accepted into the 
academy program to participate.  The application pro-
cess is competitive.  I participated in the leadership 
academy in 2009; it was an honor to be selected to at-
tend.  After my attendance at the academy, I was se-
lected to serve on the AALL Leadership Development 
Committee from Fall 2013 – July 2014. 

AALL Leadership Academy is a two day program de-
signed to assist participants get the necessary skill set 
to help them prepare to meet current and future chal-
lenges and to help them develop and learn new strate-

gies in leadership.  The goal is for participants to be-
come the next generation of leaders in the American 
Association of Law Libraries. 

Prior to the program, participants read leadership arti-
cles, complete the Myers-Briggs Type Indicator and the 
VIA survey.  During the program lectures, large group 
discussions, small group tasks and individual assign-
ments take place. The session is led by a facilitator who 
guides students through different techniques and pro-
vides insights on leadership.  Participants learn about 
different ways to approach leadership tasks, and the 
classroom sessions give participants the option to try 
different techniques and see what works best for each 
of them, based on their styles and preferences.   

One key benefit of the AALL Leadership Academy is 
cohort networking.  Participants spend time under-
standing who they are through the review of self-
assessments.  Participants use an analysis of the as-
sessments, class interactions and feedback to develop a 
personal leadership profile, which is a helpful sum-
mary to retain after the academy sessions.  

After the program ends, each attendee is assigned a 
mentor.  Mentors are leaders in the law library profes-
sion who are willing to help coach and guide the partic-
ipants for one year following the academy.  Each 
month participants are given online exercises to com-
plete and discuss with their mentors.  The mentors 
help and guide the mentees beyond the Leadership 
Academy.  This is an example of an Authentic Leader-
ship approach.  One of the class assignments is to learn 
about and discuss Servant Leadership.  The concepts of 
Authentic and Servant Leadership are very aligned 
with my personal views on leadership and led me to 
explore additional leadership development opportuni-
ties to learn more about them.   

The AALL Leadership Academy was a unique way of 
learning and approaching leadership, through assess-
ment, classroom activities and networking, which was 
followed by mentoring to help instill the learning after 
the academy.  Meadows reported that the AALL leader-
ship who created the academy wanted it to be a pro-
gram to provide the skills needed to lead in any type of 
environment and to teach skills that would be further 
developed in the workplace and local community.  The 
AALL Leadership Academy learning design provides a 
great opportunity for this goal to be achieved.  

In Meg Butler and Trina Holloway’s article 
“Unleashing the Leader in You” (Margaret Butler and 
Trina Holloway.  Unleashing the Leader in You.  AALL 
Spectrum p18-20, Feb 2013)They depict their experi-
ence of the 2011 Leadership Academy.  One example is 
the curriculum “of networking, and other tips on  
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working in the Law Library as a manager or leader.  

From the training they see the traditional model of top 

down changing to from line “help the customer” model 

supporting workers to help people instead of holding 

to tradition or policy.  Supporting the team and giving 

workers the tools to succeed and do a great job and 

being there for support are necessary. Catherine Lem-

mer’s article “From the Editor: You Got What?”( Cath-

erine A. Lemmer.  You Got What? . AALL Spectrum .  

p.1 ,  June 2014.) states “The Leadership Academy re-

affirmed for me that our greatest professional strength 

lies in both our desire to take our profession forward 

and to hear all the voices at the table as we work to 

bring about the change.”   Since attending the AALL 

Leadership Academy, I have attended other Leadership 

training programs to continue developing my 

knowledge of leadership.  Two of these are the Success-

ful Manager’s Leadership Program and Situational 

Leadership II.   

The Successful Manager’s Leadership Program was 

developed by PDI Ninth House.     The class met for 

several days and then there was a break for several 

weeks to do assignments and complete the Profilor® 

360 feedback process.   

The Profilor® 360 is completed by the student, superi-

ors, peers and employees.  It focuses on leadership 

strengths and development opportunities.  When the 

class resumed participants found out the results of the 

Profilor® 360.  Using the results of the Profilor® 360, 

participants worked on assignments as a large group 

and in small groups. The facilitators requested each 

team respond to assignments, compared results and 

looked for new insights about participant leadership 

style and development opportunities.   Networking and 

teamwork was an integral part of this class. 

Unlike the Myers-Briggs self-assessment, the Pro-

filor® 360 provides feedback from the perspectives of 

others, so the participant can compare the perceptions 

of others to their self-perception.  It provides insight 

from others about the participant’s leadership style 

and performance.  The input and feedback may some-

times be difficult to hear, however, it is really a helpful 

learning tool. 

The Successful Manager’s Handbook text has 28 chap-

ters on leadership topics such as personal learning, 

establishing trust, analyzing issues, strategic thinking, 

coaching, motivating, listening, customer’s needs, 

leading and planning.  In chapter 17 “Coach and devel-

op others” it states “As you take a personal interest in 

their development, you’ll build a relationship of trust, 

and foster an environment of continual learning” (p. 

361).   

Another program I attended was Situational Leader-

ship II, which uses Ken Blanchard’s (One Minute Man-

ager) tools to determine, based on an understanding of 

the current situation, the best leadership style to apply 

to get the desired results.  This training was a one day 

class using individual and group assignments to ensure 

participants understand leadership styles and learner 

stages.   An example of Situational Leadership would 

be the training devoted to a new hire working on a pro-

ject as compared to the approach used when asking for 

assistance on a project from an employee who has been 

with the company for many years.  This class provided 

many examples and participants worked through many 

problem situations and determined how each would 

lead in each situation.    

Situational leadership is important and was referenced 

in the Successful Manager’s Handbook.  “Every busi-

ness situation requires slightly different skills and ap-

proaches.  As a leader, you must assess the circum-

stances and the people involved, and lead appropriate-

ly”. (PDI Ninth House 8th Ed, “Successful Manager’s 

Handbook”, p.559). 

Across these three leadership development programs, 

Authentic Leadership and Servant Leadership concepts 

are emphasized.  I first became interested in learning 

more about authentic and servant leadership through 

an article on Authentic Leadership that was assigned 

as pre-work for the AALL Leadership Academy.  Then, 

following the academy, an article on Servant Leader-

ship was assigned to read and discuss with my mentor.  

This article was “Servant Leadership: A New Model for 

Law Library Leaders” by Filippa Marullo Anzalone 

(http://aallnet.org/main-menu/Publications/llj/LLJ-

Archives/Vol-99/pub_llj_v99n04/2007-48.pdf ). It 

was an interesting article to discuss with my mentor, 

especially, the application of the servant leadership 

approach in my profession.    

The concepts of servant leadership and authentic lead-

ership are very consistent with my style, as I am very 

focused on supporting others to achieve their goals and 

reach their potential.  As professional law librarians, 

we are serving others by helping them find information 

so they can accomplish their goals.  We are infor-

mation brokers and serve an essential resource role for 

our patrons.  Ken Blanchard’s book Leading at a higher 

level, describes servant leadership.  Servant leaders “…

feel their role is to help people achieve their goals…

servant leaders want to make a difference in the lives 

of their people and, in the process, impact the organi-

zation.  With its emphasis on bringing out the magnifi-

cence in people, Situational Leadership® II is a serv-

ant leadership model. (p.262).  The Oxford Handbook 

of Leadership and Organizations by David V. Day 

(2014), defines skills for effective leadership “which 

requires listening, empathy, mentoring, guidance and 

emotional support … desire to serve others, emotional 

intelligence, moral maturity and conation, pro-social 
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identity, core self-evaluation and law narcissism “ (p.362) 

The Oxford Handbook of Leadership and Organizations also 

defines how authentic leaders behave, “They are more con-

cerned about serving others than they are about their own 

success or recognition” (p.339), and also Authentic Leader-

ship is “self-awareness and self-regulated positive behaviors 

on the part of leaders and associates, fostering positive self-

development” (p.333), “authentic leaders are expected to 

transmit behaviors that would be consistent with the lead-

er’s moral and ethical values/beliefs and subsequent ac-

tions, promoting confidence in the leader to do ‘the right 

thing!’” (p.344).  The Harvard Business Review’s 10 must 

reads on leadership article “Discover your Authentic Lead-

ership”  describes that authentic leaders lead first through 

self awareness, and by understanding themselves, are better 

equipped to lead and develop others.  Leaders use self-

discovery, mentoring and learning from others to “building 

relationships and empowering people” (p.176) because “the 

challenge is to understand ourselves well enough to discov-

er where we can use our leadership gifts to serve others”. (p. 

166). 

Conclusion 

The AALL Leadership Academy was created to provide lead-

ership training to develop future generations of law librari-

an leaders.  For me, the academy provided a gateway to 

learning about leadership and developing skills that I have 

built upon through my years as a leader and attendance at 

subsequent leadership development programs.  

The concepts of servant and authentic leadership are con-

sistent themes throughout these programs and are con-

sistent with the role of law librarians, who provide im-

portant service to others, toward the goal of helping their 

organizations be successful.   

In today’s world, planning for change and strategizing for 

the future is constant.  Motivating staff and team members 

to adapt to and accept changes that occur in our work is es-

sential.  Leaders have a critical role to help their organiza-

tions grow.  

Leadership Development Committee 

Leadership Academy Flyer 

Past Leadership Academy Fellows 

Read about experiences from the 2009 & 2011 academies: 

I Took the Lead—By Training Leming 

Unleashing the Leader in you—By Margaret (Meg) Butler & 

Trina Holloway 

EDUCATION CORNER 

CLE 

   Brian Cuban: The Addicted Lawyer 4/20/18, 

MN CLE Conference Center 9-11am 

 Elimination of Bias: The Business Case for 

Diversity—In-House Insights,  4/30/18,  MN 

CLE Conference Center, 1-3:05pm 

 Law Day Topic: Separation of Powers, 5/1/18, 

MN State Law Library, 12-1pm 

 2018 Indian Law Conference, 5/4/18, MN 

Mystic Lake Center (Prior Lake), 8:30am—

4:45pm 

 Ethics: Conflicts of Interest, 5/14/18, MN CLE 

Conference Center, 8:55am—12:15pm 

 Elimination of Bias: We are All Criminals, 

5/25/18 Radisson Duluth-Harborview, 1-3pm 

 Full MN CLE Live Seminar list here 

CONFERENCES/WEBINARS 

 Finding Facts in the Alternative World: Only 

Librarians Know for Sure! (Free) - date is 

passed but recording available; 1st on list 

 

 They Don’t Know We’re Here: Promoting 

Your Library & Performing In-House Out-

reach ($) - date is passed but recording avail-

able; 4th on list 

 

 How to Manage Annoying People ($) - date is 

passed but recording available; 4th on list 

 

 CLE—Elimination of Bia: Someone like me 

can do this  4/17/18, , 9-10am 

 

 CLE— Law Firms and Data Security: Ethical 

Obligations 4/24/18, 12-1pm 

 

 CLE— Ethics and #metoo: Harrassment and 

Discrimination, 4/24/18 2-3pm 

 

 CLE—Making Your Law Blogging Visible, 

4/25/18, 9-10am 

 

 Full list of MN CLE webcast here 

  

http://www.aallnet.org/main-menu/Leadership-Governance/committee/activecmtes/leadership-dvlp.html
file:///C:/Users/fossumwm/Documents/Add-in Express
file:///C:/Users/fossumwm/Documents/Add-in Express
file:///C:/Users/fossumwm/Documents/Add-in Express
http://www.aallnet.org/main-menu/Publications/spectrum/Archives/vol-17/No-4/unleashing-your-leader.pdf
file:///C:/Users/fossumwm/Documents/Add-in Express
https://www.minncle.org/SeminarDetail.aspx?ID=1522141801
https://www.minncle.org/SeminarDetail.aspx?ID=1522141801
https://mn.gov/law-library/services/index/continuing-legal-education.jsp
https://www.minncle.org/SeminarDetail.aspx?ID=1021571801
https://www.minncle.org/SeminarDetail.aspx?ID=1022131801
https://www.minncle.org/SeminarDetail.aspx?ID=2521461801
https://www.minncle.org/SeminarList.aspx?ItemType=1
https://www.sla.org/learn/webinars/
https://www.sla.org/learn/webinars/
https://www.sla.org/learn/webinars/
https://www.sla.org/learn/webinars/
https://www.sla.org/learn/webinars/
https://www.sla.org/learn/webinars/
https://www.minncle.org/SeminarDetail.aspx?ID=1222061801
https://www.minncle.org/SeminarDetail.aspx?ID=1222061801
https://www.minncle.org/SeminarDetail.aspx?ID=1222071801
https://www.minncle.org/SeminarDetail.aspx?ID=1222071801
file:///C:/Users/fossumwm/Documents/Add-in Express
file:///C:/Users/fossumwm/Documents/Add-in Express
https://www.minncle.org/SeminarDetail.aspx?ID=1222311801
https://www.minncle.org/SeminarList.aspx?ItemType=4
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The MALL Newsletter is the official publication of the Minnesota Association of Law Libraries, a chapter of 

the American Association of Law Libraries. It is published four times per year and is a benefit of member-

ship in MALL. Annual membership dues are $40US. Membership renewals are due by July 1 of each year. 

For membership information or change of address, MALL’s web site at http://mall.widapricot.org/ or con-

tact the Membership Chair.  

RESEARCHING NONPROFIT ORGANIZATIONS USING FORM 990  

Elizabeth Schutz 

There are many reasons why you may find yourself in need of information about a nonprofit organization.  Perhaps 

you’re doing background research before a social engagement or maybe you’re digging into a potential client during due 

diligence -   whatever the reason, the charity’s Form 990 is an excellent starting point for your research.  

WHO FILES A FORM 990? 

Organizations that have been recognized as tax exempt by the IRS must  file Form 990 every year, unless it makes less 
than $200,000 in revenue and has less than $500,000 in assets  - in which case it has to file form 990-EZ. Organiza-
tions making less than $50,000 do not  have to file either form but do have to let the IRS they’re still in business via a 
Form 990N "e-Postcard."1  Churches and church-affiliated organizations are, for the most part, exempt from filing an 
annual information return2. 
 

Form 990 reporting serves two functions: 1) it provides the IRS with the justification to continue the organization’s tax-

exempt status and 2) it provides the public with information about a charitable organization’s structure, use of funds, 

and purpose.  

WHAT INFORMATION CAN I FIND IN THE 990? 

The 990 is great for answering basic questions about the organiza-

tion: 

 Where is the organization based?  

 How many people does the organization employ? 

 Who sits on the organization’s board?  How are they compensated? 

 How much revenue did the organization claim for the previous year? 

 Does the organization have any political affiliations? 

 Does the organization host large fund raising events (galas, races, etc.)? 

 Does it spend money on independent contractors for fundraising, legal fees, etc.? 

 Who contributes to the organization? (This only applies to 501(c)(3) private 
foundations, 501(c)(3) public charities, and Section 527 Political Organizations)   

The 990 can also be a resource for other kinds of information.  Depending on the organization’s answers in the ques-
tionnaire, additional nuggets may be squirreled away on a required supplemental form.  These forms, called Schedules3, 
are submitted by the filer to provide detailed information related to answers in the questionnaire.  
 
For example, if an organization answers “Yes” to the question on page six that asks “Did the organization become aware 
during the year of a significant diversion of the organization’s assets?” it must file a Schedule O to provide narrative in-
formation related to this diversion.  This narrative can reveal, among other things, fraudulent or inept use of funds. In 
2013, The Washington Post published a provocative story highlighting some of the more nefarious disclosures that 
were discovered during an investigation into organizations that answered the “significant diversions” question in the 
affirmative4.  
 
WHERE CAN I FIND AN ORGANIZATION’S 990? 

In addition to checking the organization’s website for annual reports that may contain links to the Form 990, there are a 

variety of other options for finding an organization’s filings.   

 

Continued on p. 6 
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Continued from p.5 

ProPublica’s Nonprofit Explorer  

 ProPublica provides access to an interactive database that allows users to search 3 million tax returns from tax-

exempt organizations.   Users can browse raw IRS data released since 2013 and access over 9 million tax filing docu-

ments going back as far as 2001. The database can also be accessed via an API and was recently updated to be 

searchable by employee or director name. 

Citizen Audit $ 

Citizen Audit maintains a full-text searchable database of nonprofit tax documents.  Though some of the features are 

limited to subscribers only,  the full-text search functionality makes this a handy tool for retrieving information 

about people or entities who may be listed on an organization’s 990 but as a trustee or contributor rather than an 

employee or director. 

Foundation Center’s 990 Finder 

Foundation Center’s 990 Finder provides access to the most recent Forms 990 and 990-PF filed by nonprofit organi-

zations with the Internal Revenue Service (IRS).  In addition to providing this database, the Foundation Center of-

fers reports and data related to charitable giving and organizations in the United States.    

GuideStar  $ 

GuideStar is a company that pulls together data from Form 990 Filings and presents it in an easy to read organiza-

tion profile.   GuideStar’s paid subscribers can also get access to faith-based nonprofit information.  GuideStar also 

produces free topical reports relevant to the nonprofit community (their “Highlights of Form 990” report provides 

an excellent overview of the form and information contained in the filing). 

IRS 990 Filings on AWS  

Created as a result of a 2014 lawsuit filed against the IRS5 , this site offers machine-readable data from 990 forms 

(including EZ & PF).  It requires some coding knowledge in order to retrieve and wrangle data.  This data feeds sites 

like Citizen Audit and ProPublica Nonprofit Explorer. 

IRS Website 

The IRS website contains guidance on filing (deadlines, forms, etc.) as well as a searchable database for Form 990-N 

filers.  You can also use their database to check for tax-exempt status.  

The information found on these sites is typically current – but keep in mind that there may be some lag time in filings de-
pending on when the nonprofit ends their fiscal year.  An organization has 5 months and 15 days after its accounting period 
closes to file its Form 990 and it may be eligible for extensions6.  
 
WHAT ABOUT MINNESOTA NONPROFITS? 

Minnesota nonprofit organizations are governed by the Minnesota Nonprofit Corporation Act (Minn. Stat. ch. 317A).  In ad-

dition to filing a 990 or 990 postcard, nonprofit organizations that wish to solicit contributions in Minnesota must register 

with the Minnesota Attorney General and the Secretary of State. You can search for a Minnesota charity using the database 

maintained by the Minnesota AG’s office, Charity Search.   

CONCLUSION 

Thanks to the large-scale digitization of IRS tax forms, there is no shortage of options for getting access to an organization’s 

Form 990.  While far from being the only resource you should consult in your research, the 990 provides an excellent foun-

dation for unearthing details about an organization. 

Footnotes 1. https://www.irs.gov/charities-non-profits/form-990-series-which-forms-do-exempt-organizations-file-filing-phase-in 2. https://www.irs.gov/charities-non-profits/

annual-exempt-organization-return-who-must-file 3. https://www.irs.gov/forms-pubs/about-form-990-schedules  4. Stephens, J. & Flaherty, M.P., (Oct. 26, 2013). Inside the 

hidden world of thefts, scams & phantom purchases at the nation’s nonprofits, The Washington Post. Retrieved from https://www.washingtonpost.com/investigations/inside-the-

hidden-world-of-thefts-scams-and-phantom-purchases-at-the-nations-nonprofits/2013/10/26/825a82ca-0c26-11e3-9941-6711ed662e71_story.html?utm_term=.a0c87581af95. 

5.Perry, S. (June 16, 2014). Lawsuit Would Force IRS to Release Nonprofit Tax Forms Digitally, The Chronicle of Philanthropy.  Retrieved from https://www.philanthropy.com/

article/Lawsuit-Would-Force-IRS-to/152993  ;  Perry, S. (Feb. 5, 2015). Court Orders IRS to Release Computer-Readable Charity Tax Forms, The Chronicle of Philanthropy. Re-

trieved from https://www.philanthropy.com/article/Court-Orders-IRS-to-Release/151845 ; Perry, S. (June 15, 2016). IRS Unleashes Flood of Searchable Charity Data, The Chroni-

cle of Philanthropy. Retrieved from https://www.philanthropy.com/article/IRS-Unleashes-Flood-of/236822 6. 2017 Instructions for Form 990 Return of Organization Exempt 

from Income Tax https://www.irs.gov/pub/irs-pdf/i990.pdf  

https://projects.propublica.org/nonprofits/
https://www.citizenaudit.org/
http://foundationcenter.org/find-funding/990-finder
http://www.guidestar.org/Home.aspx/
https://learn.guidestar.org/news/publications/
https://learn.guidestar.org/hubfs/highlights-of-form-990_20160208.pdf
https://aws.amazon.com/public-datasets/irs-990/
https://www.irs.gov/charities-non-profits/exempt-organizations-select-check
https://www.ag.state.mn.us/Charity/Default.asp
http://www.sos.state.mn.us/business-liens/business-forms-fees/minnesota-non-profit-corporation-forms/
https://www.ag.state.mn.us/Charity/CharitySearch.asp
https://www.irs.gov/charities-non-profits/form-990-series-which-forms-do-exempt-organizations-file-filing-phase-in
https://www.irs.gov/forms-pubs/about-form-990-schedules
https://www.philanthropy.com/article/Lawsuit-Would-Force-IRS-to/152993
https://www.philanthropy.com/article/Lawsuit-Would-Force-IRS-to/152993
https://www.philanthropy.com/article/IRS-Unleashes-Flood-of/236822
https://www.irs.gov/pub/irs-pdf/i990.pdf
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Our mission is to facilitate the administration of and access to justice 
through the dissemination of legal information and through education of 
its members and the public.  
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Vic Garces: 

garce003@umn.edu 

612.624.2597 

 

Consulting/Community 

Outreach  
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Downtowners  

Beth Northcutt: bnorth-

cutt@fredlaw.com 

612.492.7621 

Abby Willemssen: awillems-

sen@fredlaw.com 

612.492.7556  

 

Education  

Valerie Aggerbeck 

agge0008@umn.edu 
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Susan Trombley: su-

san.trombley@courts.state.

mn.us 651.297.7659  

 

Government Relations  

Andrea Wambach: an-

drea_wambach@ca8.uscour

ts.gov 612.664.5830  

 

Membership  

Abby Walters: Abi-

gail.walters@ag.state.mn.us 

651.757.1050 

 

Newsletter  

Wendy Fossum: wfos-

sum@lindquist.com 

612.371.2417 

Elizabeth Schutz: 

eschutz@briggs.com 

612.977.8054  

 

Nominations  

Neal Axton: safe-

tyneal@gmail.com  

Placement & Recruit-
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Liz Reppe: 
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s 651.297.2089  
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Vacant  

 

Publications  

Vacant 

 

Tech Services SIG  

Vacant  

 

Web Committee  

Pauline Afuso: paul-

ine.afuso@co.washington.m

n.us 651.430.6330  

 

Webmaster  

Neal Axton: safe-

tyneal@gmail.com  

2017-2018 COMMITTEE CHAIRS 

President 
Charles Wilson 
cwilson@lindquist.com  
 
Vice President/President-
Elect  
Valerie Aggerbeck 
agge0008@umn.edu 
 
Secretary-Treasurer              
Teresa Meyers  
teresa.myers@maslon.com 
 

Member-at-Large 
Mary Freyberg  
mfreyberg@co.scott.mn.us 
 
Past President   
Neal Axton 
Safety.neal@gmail.com 

 

2017-2018 MALL OFFICERS 

  


